Town of Purcellville
Police Department

2020 Annual Report

Chief’s Letter
It is my honor to serve as your Police Chief, and I welcome you to the
2020 edition of the Purcellville Police Department’s Annual Report. The
officers value the relationships we build with each community member.
The value of these relationships was evident as our community drew
strength from each other through the challenges brought our way
because of the 2020 coronavirus pandemic.
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In May after the killing of George Floyd at the hands of a Minneapolis
police officer, the country was unsettled as protesting and rioting took
place in cities across the country. A movement for police reform began.
Our Town provided the opportunity for a peaceful protest organized by
young adults in our community. The march, tagged, “March on Main –
Where love and unity lead the way,” brought together over 1,000 people
to express their support of racial equality. When many cities were
dealing with riots, we were fortunate to have a meaningful march, which
spawned the creation of the Community Policing Advisory Committee
(CPAC). The purpose is to improve public trust, increase
communication and transparency, provide insight to police training and
protocols, promote public education on police matters, and promote the
fair and equal treatment of all residents by police. I am thankful for the
formation of this committee and look forward to working with them.
As you read through our report, you may notice a decrease in crime as
well as police enforcement. This was due to the effects from COVID-19.
Overall, there were less motorists on our roadways, therefore
decreasing the opportunity for enforcement. In addition, some
community engagement was reduced to protect both our community
members and officers from possible infection.
It is also noted in the report that maintaining full staffing is a challenge.
The Department continues to struggle to hire qualified and diverse
individuals for sworn police positions. Unfortunately, with an already
low applicant pool, the events that have unfolded in 2020 make this task
even more difficult.

Citizen Survey

The Town is committed to supporting their police department, and the
progress continues to plan for a location and the construction of a
permanent police facility. In the interim, a slight expansion of the
current location is planned for the immediate future, with a permanent
facility expected to be completed by FY26.

Current Initiatives
Police Department Facility
Community Policing
Advisory Committee

My team and I are committed to ensuring the highest quality of life for
everyone within our Town. If you have questions, my staff and I are
here to answer them.

Overview
The Purcellville Police Department provides 24 hour, 7 days a
week patrol coverage to the Town of Purcellville. Our patrol
officers are first responders to all law enforcement calls for
service within the Town. Our officers enforce traffic violations,
investigate vehicle crashes, and manage traffic complaints. In
addition, officers handle criminal investigations, domestic
related events, service calls, and nuisance complaints. Our
officers are committed to ensuring high quality of life
standards are enjoyed by all who live, work, or visit
Purcellville.
With the current population of Purcellville over 10,000, as well
as over 800 businesses located within Town limits, we strongly
believe in the partnership between the police and the public.
Community engagement is essential to ensuring a successful
relationship between the community members and the officers
who are proud to protect and serve them. Currently, we have
fourteen sworn police officers serving the police department,
including the Chief, Deputy Chief, the Patrol Operations
Lieutenant, and Administrative Lieutenant. However, as shown
in the corresponding organization chart, we have an
authorized sworn strength of twenty-one. Therefore, we
operated under the challenging deficit of seven officers during
2020. In addition, there are two non-sworn employees: an
administrative assistant/records manager and a policy and
accreditation manager.

PURCELLVILLE
POLICE
DEPARTMENT

Mission
Statement
The mission of the Town
of Purcellville Police
Department is to provide
law enforcement services
in partnership with the
community that provide a
safe environment with the
highest quality of life for
all residents, business
owners, and visitors to
enjoy. We will continually
reach for the highest
moral and ethical
standards, ensure the
guarantee of
constitutional rights,
protect the community,
and serve with pride.

Vision
Our vision is to continue
to provide excellent police
services, combat crime,
ensure the highest quality
of life standards for all
who live, work or visit
Purcellville, and to
continue building strong
partnerships with the
community we serve.

Department Organization
Organizational Chart

Current Staffing
New Hire
In June of 2020, the Purcellville Police Department hired Scott Moskowitz as our first
Administrative Lieutenant. Lieutenant Moskowitz joined Purcellville with over 27 years of
experience with the Fairfax County Police Department. He most recently held the rank of Second
Lieutenant and was the Supervisor of the Fairfax County Police Canine Section. In addition, he
also served as a Patrol Squad Supervisor at the Mason District Station while also in the position
of Second Lieutenant. As a Sergeant, he was a detective in the Internal Affairs Bureau, and a
Patrol Squad Supervisor at the Sully District Station. As a police officer, police officer first class,
and master police officer, Moskowitz served in the roles of Firearms Training Instructor for the
Criminal Justice Academy, a Tactical Flight Officer Paramedic in the Helicopter Division, a Special
Weapons and Tactical (SWAT) supplemental team member, a Street Crimes Unit detective,
member of the Neighborhood Patrol Unit, and a patrol officer. His training also included
certification as a K9 handler, paramedic, Firearms Instructor, Field Training Officer, and Tactical
Rifle Instructor.
During his time with the Fairfax County Police Department, Moskowitz was the recipient of two
Bronze Medals of Valor, a Certificate of Valor, a Meritorious Action Award, two Team Excellence
Awards, and a Life Saving Award. His extensive experience and knowledge of a variety of law
enforcement specialties has made him a valuable member of the Purcellville Police Department.
Lieutenant Moskowitz’s fulfillment of the Administrative Lieutenant position allows for a more
succinct division between the operations and administrative branches, and has provided greater
oversight to the administrative duties and logistical operations of the Purcellville Police
Department.

Lieutenant Scott Moskowitz

Promotion
Corporal Paul Kakol was promoted to the rank of Sergeant in May 2020. Sergeant Kakol was
chosen for his proven leadership, dedication, and commitment to not only the citizens of
Purcellville, but also to all town staff, and our neighboring law enforcement partners.
Sergeant Kakol joined the Purcellville Police Department in 2005, however he began his law
enforcement career in 2002 as a member of the Metropolitan Washington Airports Authority
Police Department (MWAAPD). During his time with the MWAAPD, Sergeant Kakol became a
member of their bike team, worked with the drug intervention team, and served as a Field
Training Officer. Prior to becoming a police officer, Sergeant Kakol proudly served our country
as a member of the 82nd Airborne Division of the United States Army.
As part of the Purcellville Police Department, Sergeant Kakol is our lead Firearms Instructor, a
certified Crisis Intervention Team member, Bike Team member, as well as a Field Training
Officer. In 2011, he was awarded the Valor Life Saving Award, and in 2017 he received a Bronze
Medal of Valor. His wealth of knowledge and experience make him a valuable asset to our team.
Sergeant Kakol embodies the definition of community policing, and is often found happily
engaging with Purcellville businesses and residents, both young and old.

Sergeant Paul Kakol

Retirement
In October 2020, we had the pleasure of honoring Sergeant Mike Owens who devoted over
twenty years of service to the Town of Purcellville. Sgt. Owens served in the U.S. Army from
1990 to 1992, and was a deputy with the Loudoun County Sheriff’s Office from 1994 to 1998.
Owens joined the Purcellville Police Department in February 1999, as a part time police officer.
He quickly became a full-time police officer later in 1999. Owens was promoted to the rank of

Sergeant in December 2008, and served as an acting Lieutenant from 2018 to 2019. During his
time, he has received numerous letters of commendation. In 2016, Sgt. Owens became the
Department’s Property and Evidence Technician. He successfully took on the task of reorganizing
and updating the property room, including helping to obtain and implement the computer
tracking program.

Volunteers
The Purcellville Police Department’s Volunteers in Police Services (VIPS) program has allowed
for the successful collaboration of community members in a supportive role. The VIPS program
currently provides valuable, volunteer assistance to our Department members in the form of
general office and administrative duties, photography at special events, recruitment and public
outreach, customer service functions, and chaplain services. The VIPS program is organized to
aid, support, and assist at the discretion and direction of the Chief of Police in the promotion of
public safety and the Purcellville Police Department. Unfortunately, during the COVID-19
pandemic, some volunteer activities and interactions were limited, but we look forward to
greater involvement by our VIPS in the coming year.

Statistics
Productivity Information
Type of Activity
Calls for Service (dispatched)
Officer Initiated Activity
Incident-based Reports Completed
Respond to/Investigate Crashes
Solo Hours (only 1 officer in Town)

2018
2,572
14,372
862
183
1,176

2019
2,603
17,389
800
219
1,614.5

2020
2,332
17,774
776
184
961.5

Proactive Policing
Officers conducted the following self-initiated activities:
2019
Building Check
3,031
Directed Patrol
9,291
Foot Patrol
1,130
Traffic Stops
2,272
Miscellaneous Activities*
1,665

2020
2,981
11,820
824
1,026
1,123

*Examples of activities include assist other agencies, community policing, abandoned vehicles, escorts,
attending HOA meetings, community outreach events, parking enforcement, etc.
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Crime Statics
Part 0 (Non-reportable Offenses*)
*Non-reportable to National Incident-Based Reporting System (NBIRS)

Crime Type
Curfew
Family Offenses
Fraud
Trespassing
TOTAL

2019
5
37
22 (SO-8)
7 (SO-2)
71 (SO- 10)

2020
7
26
21 (SO-10)
8
62 (SO-10)

Change**

Part 1 (Felonies and some Class 1 & 2 Misdemeanors)
Crime Type
Aggravated Assault
Auto Theft
Burglary
Homicide
Larceny
Rape
Robbery
TOTAL

2019
4 (SO-1)
3 (SO-1)
7
0
37 (SO-11)
0 (SO-5)
0
51 (SO- 18)

2020
5 (SO-1)
2 (SO-2)
4 (SO-1)
0
45 (SO-13)
0 (SO-1)
0
56 (SO-18)

Change**

Part 2 (Class 3 & 4 Misdemeanors and some Class 1 & 2 Misdemeanors)
Crime Type
Destruction of Property
Drunk in Public
Disorderly Conduct
DUI
Liquor Law Violation
Narcotic Related Event
Simple Assault
Weapons Violation
TOTAL
TOTAL Part 0, 1 & 2

2019
33 (SO-7)
19 (SO-3)
6 (SO-4)
54 (SO-6)
9 (SO-5)
72 (SO-34)
35 (SO-29)
2 (SO-4)
230 (SO-92)
352

2020
33 (SO-6)
9
11 (SO-2)
15 (SO-2)
7 (SO-1)
24 (SO-7)
25 (SO-8)
0 (SO-3)
124 (SO-29)
242 (SO-57)

Change**

SO= Loudoun County Sheriff’s Office initiated the call or took the report of the incident which occurred within the Town of
Purcellville, **Indicates total change, including both PPD and SO incidents within Purcellville

Part 1 and 2 offenses are reported to Virginia State Police monthly through the National
Incident-Based Reporting System (NIBRS)
A few minor discrepancies in numbers in comparison to previous figures could result, due to delayed reporting,
reclassification of events, or reporting after incident occurred.

Arrests
Arrest Type
On-Scene Arrest
(in custody)
Summoned/Cited
Taken Into Custody
(Warrant Service)
TOTAL ARRESTS

2019
78

2020
33

40
32

15
18

150

66

Traffic
The following chart is related to traffic enforcement and activities in 2019 compared to 2020.

Traffic Enforcement
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Community Policing Districts

Purcellville Community Policing Districts
The Town of Purcellville is divided into eight Community Policing Districts. While every police
officer is responsible for responding to calls for service throughout the Purcellville town limits,
each district is assigned specific officers to better aid the communication between town
residents, businesses, and the department. If community members have a concern specific to
their district, they may directly contact one of the officers assigned to their area listed on the
police department website for follow up, or complete and submit the Community Policing Issue
form available online. Additionally, a citizen may call the Department to report a non-emergency
concern such as a traffic compliant, minor safety issue, or other item that needs officer attention
or additional directed patrols. The information is then used to complete the Community Policing
Issue form, which is then given to the specific officers in the corresponding district for further
inquiry. In 2020, there were 26 Community Policing Issue forms completed and assigned for
further officer investigation ranging from speeding concerns, parking issues, disregard of stop
signs, to complaints of loud music.

Incidents Divided by Community Policing Districts
YTD 2020 Crime Part 0

YTD 2020 Crime Part 1

Above pie chart data pulled from RMS through Motorola Command Central using VA Code Sections.

Incidents Divided by Community Policing Districts continued
YTD 2020 Crime Part 2

Above chart data pulled from RMS through Motorola Command Central using VA Code Sections.

Proactive Community Policing Activity Incidents
by Community Policing District*

*Activities include quality of life (disorderly calls, liquor & drug violations) and proactive policing (community
policing & pedestrians stops) pulled from both CAD and RMS.

Accreditation
The Purcellville Police Department has been an accredited agency by the Virginia Law
Enforcement Professional Standards Commission (VLEPSC) since February 2009. Accreditation
is the process by which the department must demonstrate compliance with 194 professional
standards set forth by VLEPSC. These standards include a thorough review of department policy
and procedures covering the areas of administration, operations, personnel, and training, as well
as corresponding proofs of compliance for each topic. In order to maintain its accredited status,
the Purcellville Police Department must undergo an on-site inspection every four years, as well
as submit an Annual Verification of Compliance report for approval to VLEPSC certifying its
continued compliance and adherence to accreditation standards. The Department’s last onsite
was completed in February 2017, with the next reassessment scheduled for February 2021.

Awards and Recognitions
Even though 2020 was a challenging year for the Department, trying to balance providing
effective services to our Town, while maintaining both officer and citizen health and safety, the
support of the community meant a great deal. The Purcellville Police Department was fortunate
to receive numerous cards, notes, and delicious goodies of appreciation from those we served.
We are thankful to be part of such a supportive community.

Safest City in Virginia Award
The Town of Purcellville was ranked the “Safest City” in Virginia for 2020 by the National Council
For Home Safety and Security. Using the latest FBI Uniform Crime Report (UCR) data available,
Purcellville received the number one ranking as the safest community in Virginia with a
minimum population of 10,000. Purcellville had only 59 total UCR crimes in 2018, with a total
crime rate of 5.85 per 1,000 residents.
Overall, Virginia was rated as one of the safest states in America, with the 4th lowest violent
crime rate, and 13th in property crimes for the nation based on 2018 FBI UCR statistics.
Purcellville’s crime rate of 5.85 per 1,000 residents was significantly below Virginia’s overall rate
of 24.83.
The UCR program categorizes crime into two broad classifications: violent crimes and nonviolent crimes. The FBI compiles violent crimes from four offenses: murder and non-negligent
manslaughter, rape, robbery, and aggravated assault. Violent crimes under the UCR program are
offenses that involve force or threat of force. Property crimes include the offenses of burglary,
larceny-theft, motor vehicle theft, and arson. The object of theft-type offense is the taking of
money or property, but there is no force or threat against the victims. The total number of
crimes reported by each city was computed by adding the violent crimes and property crimes.
The crime rate was determined by the number of crimes per 1,000 population.

Valor Award
On October 2, 2020, Officer David Camp was awarded a Bronze Medal of Valor at the Loudoun
Chamber’s 2020 Annual Valor Awards held at the National Conference Center in Lansdowne,
Virginia. Officer Camp was honored with the Bronze Medal for his heroic and selfless actions
during an incident in June 2019. Officer Camp was dispatched for a domestic violence incident
where an adult male was reported to be armed with a knife, extremely angry, and was
threatening to hurt his family and himself. However, while in route to the call, the situation
quickly escalated and dispatch relayed information that the subject had two gas cans and was
pouring gasoline through the entire residence, as well as all over himself. Officer Camp quickly
responded to the scene, ensured all the family members were safely out of the house, and with
the smell of gasoline permeating the premise, began to search for the armed subject. After
attempting to enter the home to locate the subject, Officer Camp heard a loud explosion and
screaming, and saw an individual completely engulfed in flames running from the side of the
house.
Without hesitation, Officer Camp radioed for medical assistance and ran to put out the fire that
covered the subject from head to toe. Without regard for his own safety, Officer Camp quickly
began to put the fire out with his own bare hands. He then grabbed a shirt from a member of the
suspect’s’ family, and quickly continued to extinguish the flames using the shirt. Officer Camp
was then assisted by off-duty Purcellville Volunteer Firefighter John Carney, who grabbed a
garden hose and continuously sprayed the individual with water even after the fire was out;
enabling his airway to remain open and cooling his body, which allowed him the chance for
survival, despite his extensive burns. The heroic actions taken by Officer Camp and Firefighter
Carney kept the individual’s airway open and kept him alive until he could receive proper
medical treatment. The individual had sustained burns to over 95% of his body, but after
months in the hospital was able to make a miraculous recovery.
The Loudoun County Valor Awards program awards were established by the Loudoun Chamber
of Commerce, in conjunction with the local public safety agencies, to recognize and acknowledge
members of the various public safety departments, as well as everyday citizens, who have placed
themselves in harm's way over the past year to ensure the safety of others.

Chief Cynthia McAlister, Officer David Camp, and Purcellville Town Manager David Mekarski (left to right)

Officer of the Year Award
In September 2020, Officer Joshua Calhoun was the
recipient of the Officer of the Year Award. This award
was chosen by an anonymous vote by all members of
the Purcellville Police Department. Officer Calhoun
was selected for his willingness to always help those in
need, dedication to his fellow officers and Department,
his positive attitude, readiness to take on new projects,
and proactive community engagement. Officer Calhoun
currently serves as the Training Coordinator for the
Department, and also received the Mothers Against
Drunk Driving (MADD) Award last year for the highest
number of DUI arrests.

Chief Cynthia McAlister, Officer Joshua Calhoun,
and Operations Lieutenant Barry Dufek
(left to right)

MADD Law Enforcement Officer Award
In addition, in October of 2020, Raymond Starkey received the MADD Law Enforcement Officer
Award for the highest number of DUI arrests for 2019 for the Department. Each year, Mothers
Against Drunk Drivers (MADD) recognizes the top local law enforcement officers helping to
prevent drunk and drugged driving. Although the traditional in-person ceremony did not take
place this year, Officer Starkey was pleased to receive his award from Deputy Chief Dave Dailey.
Officer Starkey joined the Purcellville Police Department in 2019, with five years of experience
with the Prince William County Police Department. Despite his short tenure with Purcellville, he
has already made a significant impact on the safety of our community. Officer Starkey is often
found engaging in pro-active DUI enforcement and determent. Even though the town of
Purcellville covers only 3.5 square miles, his efforts have reduced the risk of impaired driver
injuries and fatalities both within our jurisdiction and beyond the town limits. Officer Starkey is
commended for his actions to prevent and stop drunk and drugged driving by leading the
Purcellville Police Department in the apprehension of impaired drivers.

Officer Raymond Starkey and Deputy Chief Dave Dailey (left to right)

Internal Affairs Investigations
During 2020, the Purcellville Police Department had a total of six formal complaint
investigations. Of those six, five were internally generated, and one was an external compliant
received from a citizen. Among the five internal investigations, four resulted in sustained rulings,
determining a violation did take place, and appropriate corrective action was taken. The
remaining internal investigation was closed, due to the officer resigning prior to the conclusion
of the investigation. The single external compliant was also sustained, with appropriate
discipline abided.
The nature of the investigations included concerns such as cruiser accidents, improper use of
speed measuring device, missed court appearance, traffic stop in-car camera usage, and failure to
stop a possible violator. In addition, the Purcellville Police Department conducted incident
reviews into complaints regarding an officer not wearing a mask, which resulted in a verbal
counseling, as well as inquiry concerning the appropriateness of a consensual conversation with
an officer, which determined no violation occurred. For calendar year 2020, there were zero use
of force incidents.
While the majority of these investigations are merely part of the administrative review process
per department general orders, the Purcellville Police Department takes concerns by both
citizens and employees seriously, investigating all complaints to determine their validity.

Training
Training is critical to ensuring officers of the Purcellville Police Department remain current on
the best practices for law enforcement, including policy, procedures, tactics, newly enacted laws,
as well as enhancing skills. Every officer must attend a minimum of 40 hours of in-service
training on a biannual basis as mandated by the Virginia Department of Criminal Justice Services
(DCJS). Mandatory training includes at least a four-hour block of cultural diversity training, as
well as four hours covering legal updates. Many officers also went above and beyond the
requirements by DCJS and completed additional training in some of the following areas:
Officer Completed Training Courses:
















Active Shooter in the Workplace
Advanced Internal Affairs
Americans with Disabilities Act & ADA
Amendments Act
Anti-Bias Training for Law Enforcement
Bloodborne Pathogens
BLS CPR/AED
Building Trust and Legitimacy in Police
Community Relations
Constitutional and Community Policing
Disability Awareness Training for Law
Enforcement
Effective Law Enforcement
Communication
"Emergency 911" - 4th Amendment Laws
in Emergencies
Firearms Qualifications
First Line Supervisor
Hiring High Quality Diverse Candidates
Incident Based Reporting Level 2
















Intox EC/IR II Basic Operator
Course/Re-Certification
Managing Police Discipline
Managing Property and Evidence in
Law Enforcement
Officer Liability
OSHA Back Safety, OSHA Behavior
Based Safety, OSHA Emergency
Communication, OSHA Emergency
Response, OSHA Face-Eye Safety,
OSHA Fall Safety
Performance Evaluations
“Plain Smell”: Marijuana and Searches
After Decriminalization
Police Ethics
RADAR/LIDAR, Taser
Instructor/Operator
Use of Force
VCIN Limited Access
Wage and Hour laws for Supervisors
Writing Reports NIBRS Style

We also had Officer Joshua Calhoun complete the Basic Field Training Officers (FTO) Course,
which allows him to teach and mentor newly hired officers. Officer Adam Barnhart completed
the Community Policing Through Environmental Design Basic and Advanced Course, allowing
him to further engage and assist businesses within our community. Officer Michael Dickson
completed his General Instructor Course needed to become our additional Firearms Instructor
and completed his apprenticeship during our Fall Firearms Qualification. Officer Dickson also
completed the Crisis Intervention Officer (CIT) Course to reduce risks during emergency
interactions between persons with mental illness and police.

Weapon Training & Qualifications

Daytime Conditions

Nighttime Conditions

Less lethal weapons training

Community Outreach & Engagement
The Purcellville Police Department believes strongly in the partnership between the police and
the public. It is the trust and support of our community that allows the Purcellville Police
Department to be successful and safeguard our residents and visitors. Community engagement
is the cornerstone of our policy philosophy, and the COVID-19 pandemic challenged us to find
new ways to make that happen. While we were fortunate to host some of our regular community
events before public events were limited due to health concerns, we found creative means to
continue to grow and foster our relationships. During 2020, the Purcellville Police Department
was able to participate in a variety of community events to include Books & Badges, Coffee with a
Cop, Cocoa with a Cop, fraud prevention seminar for seniors, and the Drug Take-Back event. In
addition, we participated in several impromptu drive-by celebrations for birthdays and
retirements!

Books & Badges is a Purcellville Police Department sponsored program that is traditionally held
at the Purcellville Public Library on Thursdays from 10:15am- 11am. The Department has
partnered with our library and other local safety agencies to provide a dynamic family story time
to community youth ages birth to five. Our officers read with some of our youngest residents,
allowing the children to connect with them in an open and friendly environment. However, with
the closing of the library due to the coronavirus pandemic in 2020, we found a creative way to
reach our audience, via a virtual Books & Badges. Our officers volunteered to read books in
different locations, usually with a common theme, such as insects, dinosaurs, or holidays, while
being recorded. The video would then be posted on the Purcellville Police Facebook page on
Thursdays during the usual Books & Badges timeslot. Some officers read pet-themed books
along with their dogs at home, while one of our most popular posts involved Chief McAlister
reading horse-related books in a barn, with her horses! Loudoun County Combined Fire &
Rescue also joined in on the fun, having their firefighters take turns reading books throughout
various locations in their firehouses, which were also posted for the #BooksAndBadges program.
While we could not always be with our young readers in person, we were fortunate to find a fun
alternative to safely connect with our neighbors!

Coffee with a Cop is a program traditionally held bi-monthly at
various times and locations throughout the Town of Purcellville. It
is a national initiative supported by the United State Department of
Justice, Office of Community Oriented Police Services which aims to
advance the practice of community policing through improving
relationships between police officers and community members one
cup of coffee at a time. The events provide a way for our police
officers to join members of the community in an informal, neutral
space to meet each other, discuss community issues, build
relationships, and of course share a cup of coffee, tea, or cocoa! In
2020, we were able to host one Coffee with a Cop event, as well as
one Cocoa with a Cop, geared more towards children and families,
prior to the start of the COVID-19 pandemic. By summer, many of
our other events were cancelled, and we were determined to see
more of our neighbors’ face to face (while still observing proper
social distance protocols). Therefore, we held our first “Pop(sicle)
with a Cop” event, providing free popsicles to community
members, and a chance to chat together outside, safely spaced
apart. The event was a delicious success, and we hope to continue
this new summer tradition next year.
Carver’s Senior Center- Coffee with a Cop, February 19, 2020

Dunkin’ Donuts- Cocoa with a Cop, February 15, 2020

Pop(sicle) with a Cop- July 24, 2020

Drug Take Back is a national prescription drug take back event sponsored by the U.S. Drug
Enforcement Administration (DEA) held to collect unwanted, unused, or expired prescription
medications anonymously, no questions asked. Events are usually held twice a year, in the spring
and fall. However, due to the COVID-19 pandemic, the Department was only able to participate in
the fall event. The Purcellville Police Department partnered with the Leesburg Police
Department and the Loudoun County Sheriff’s Office to help prevent increased pill abuse and
theft. Over 178 pounds of unused or expired medication was collected by the Purcellville Police
Department, with a combined total of over 1427 pounds of potentially dangerous unwanted
prescription drugs collected for safe destruction by Loudoun County law enforcement officials.
The Purcellville Police Department would like to thank the community members who came out
and dropped of their unwanted medications, thus helping to do their part to prevent prescription
drug abuse.

Despite a decrease in the number of larger events held within the Town of Purcellville in 2020
due to the COVID-19 pandemic, the Purcellville Police Department attended and participated in
numerous programs throughout the community. Officers were fortunate to assist the Tree of
Life with their Free To-Go Meals and Backpack handouts, as well as supporting the Town with
the distribution of personal protective equipment (PPE) “goodie” bags for some of our neighbors
in need. The Department provided support to the Town’s Annual Independence Day Parade,
although it was scaled back in 2020 for safety issues.

Independence Day Parade- July 4, 2020

Tree of Life Free To-Go Meals & Backpack Handout- August 27, 2020

Personal Protective Equipment (PPD) Goodie Bag Handout- October 8, 2020

Community Deck Project- September 22, 2020. One of our successful community outreach
events of 2020 was not a standard program, but was the idea of one of our officer’s, Sergeant Rob
Wagner. During one of his visits to check on longtime Purcellville resident, Ms. Wendy Smith,
after her recent knee surgery, he noticed her outdoor deck in need of repair. While speaking to
her outside, he saw the deck was very worn down, with many uneven boards, nails protruding
out, and an unstable ramp, making it very difficult (and unsafe) for both her and her 87-year-old
mother to move around and utilize the outdoor space. Sergeant Wagner shared his idea of
improving the deck with Chaplin Larry Brooks, who also happens to own his own carpentry
business when he is not volunteering in the Department’s Volunteers in Police Services program.
Chaplin Brooks was all in, even donating the materials himself, and helped lead the effort to
complete the project. Many of our fellow officers donated their time, following the direction of
skilled carpenter Chaplin Books. Everyone pitched in, tearing up and hauling away the old deck
boards, installing a new deck, and building an improved ramp that is much more walker-friendly
for Ms. Smith and her mother. We were happy we could provide a needed service for such a
beloved member of this Town.

One annual community event our officers look forward to all year, is the Cops and Kids (A.K.A.
Shop with a Cop) program held each December, sponsored by the Loudoun-Dulles Fraternal
Order of Police Lodge 69. Instead of the traditional practice of officers pairing up with a child and
shopping in a store together, due to the COVID-19 pandemic, officers delivered the gifts directly
to the children and their families. While the event was much different than previous years,
everyone still had a great time.

We were fortunate to continue the December tradition of assisting the Purcellville Women’s Club
with spreading good cheer and delivering gift baskets to our neighbors in need throughout the
Town. Even though the number of participants distributing items had to be reduced, Santa Claus
was still able to join our efforts in accomplishing this special mission.

Citizen Survey Results
During the months of January and February 2020, the Purcellville Police Department conducted
a survey open to all Town of Purcellville residents, as well as business owners and their
employees. The purpose of the survey was to solicit feedback from residents and businesses
about crime, quality of life issues, and opinions about the department’s overall effectiveness of
law enforcement services provided. The survey was available online or via hard copies available
at various locations throughout Town, as well as handed out by individual officers while on
patrol. Paper copies of the survey, as well as informational sheets providing instructions to
access the survey online, were also distributed to Purcellville residents and workers during
community events such as the Cocoa with a Cop event held at Dunkin’ Donuts on February 15th
and Coffee with a Cop at the Carver Senior Center on February 19th. The Town of Purcellville
water bills for the month of February were mailed out at the end of January and also included
instructions for bill recipients to access the survey via the Town website.
A total of 271 surveys were completed, with the majority (258) completed online and only 13
paper surveys returned by the survey end date. With an estimated population for the Town of
Purcellville to be approximately 10,000 in 2020, the survey results accounted for 2.71%.
The survey was divided into two sections, with the goal of obtaining information from both Town
resident and business perspectives. It also included demographic questions to ensure
participants either worked or lived in Purcellville, as well as capture descriptive information
including age, gender, renter or home owner in Town, and how long they have lived or worked in
Town, in the hopes of gaining a balanced representation of Purcellville.
Overall, the majority of respondents (79.3%) had a positive response in agreeing with the
statement that the police department does a good job of performing its mission, either strongly
agree or agree, with only 12.9% undecided and 7.6% disagree or strongly disagree. Collectively,
over 89.85% of respondents felt safe and secure within their community/neighborhood, with
47.66% strongly agreeing and 42.19% agreeing with the statement. In addition, 90.62% felt safe
and secure in the business areas within Purcellville. Overall, 71.48% felt that the officers and
employees of the police department are competent, and 70.31% were satisfied with the attitude
of the police officers and their behavior towards individuals.
Participants stated that 37.2% strongly agreed and 38.75% agreed with the statement that
officers are responsive to their needs as a resident or person working in the Town of Purcellville.
14.39% were undecided, with 7.01% disagreeing and 2.58% strongly disagreeing with the
statement.
The top three concerns expressed in the optional comments section regarding recommendations
and/or suggestions for improving services were: increased traffic and speeding enforcement

requests, community engagement (officer presence appreciated and requested an increase), and
concern over past police/town lawsuits.
Largely, both residents and businesses seem satisfied with the services provided and
interactions with the Purcellville Police Department. We are thankful for all those who
participated and took the time to share their insight. The Purcellville Police Department will use
these results to aid in directing additional training and community outreach efforts. The full
results of the survey are available on the Purcellville Police Department website at
https://www.purcellvilleva.gov/860/Citizen-Feedback.
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Current Initiatives
Police Department Facility Update
In October of 2020, the Purcellville Town Council voted to authorize the negotiation of a new,
five-year lease to remain in our current 4,300-square foot building. Our current lease was set to
expire in February 2021, but the Purcellville Police Department is expected to stay in our present
facility through 2026. However, an additional $1.5 million was authorized by Town Council to
execute both the new lease and perform much needed security-related improvements to the
building. In addition, the new lease is anticipated to include an expansion in the operations
space by another 2,000 square feet into the adjoining vacant office space. However, due to the
minimum of 10,000 square feet to remain compliant with current industry standards and best
practices for police facilities for a department of our size, the need for a new, permanent police
headquarters is still inevitable.

Community Policing Advisory Committee
During June of 2020, a peaceful protest, “March on Main” took place in the Town of Purcellville to
bring attention to the issues of racial injustice and police brutality throughout our country. As a
result of the momentum generated from this event, the suggestion was made to create a
committee of engaged citizens to enhance communication between police, residents, and Town
leadership. The Community Policing Advisory Committee was created to advise the Town Council
on policing matters to include: police-community relations, police training, and police protocols;
improving public trust of the Purcellville police by increasing communication and transparency,
raising awareness about injustices in policing, promoting public education on policing matters,
and promoting the fair and equal treatment of all citizens by the police.
In December, the Town Council selected nine residents to serve as committee members, for
terms of one and two years. The Purcellville Police Department welcomes the opportunity to
listen to the community, and hear their perspectives and needs as they pertain to their law
enforcement services. The Department also looks forward to sharing information on how the
Department operates, challenges facing law enforcement, and having an open dialogue regarding
the current movement on police reform. Chief McAlister and her officers always strive to
continue building positive relationships and trust within our town.

